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Introduction  
 

In accordance with our mission and vision, we at Sohar University are driven to deliver 

excellence through well qualified and highly motivated staff working in a high quality teaching 

and research environment  as well as being actively engaged in adding value to the local 

community and Nation’s development. 

 

The purpose of this Code of Conduct is to guide and enhance the conduct of all students in 

performing their duties and responsibilities during their period of studies at SU.  One of the 

overiding obligations of each and every stakeholder is to observe and respect the laws of the 

Sultanate of Oman.  In addition, one of the chief premises of our University is that each and 

every person complies with the statutes and rules of Sohar University the tenets of which lie in 

respect, equity and integrity. 

 

Student Code of Conduct 
 
All students at SU are expected to conduct themselves with due regard for their responsibilities 
as adults and members of the academic community, and with regard for the good name and 
reputation of the University. A student will be deemed in breach of the University’s Code of 
Conduct if he or she has: 
 

 engaged in any behaviour that prevents, obstructs or disrupts any teaching, learning or 
research; administrative activity of the University; sporting, recreational, and social 
activities; any meeting or activity approved by the University 

 failed to adhere to rulings on Freedom of Speech 

 acted in a way likely to cause injury to or impair the health of others 

 obstructed or attempted to obstruct access to University premises 

 assaulted, engaged in sexual or racial harassment, or otherwise insulted a student, 
member of staff, employee of or visitor to the University, or engaged in any other sexist 
or racist behaviour liable to give serious offence 

 acted in a violent, indecent, or threatening manner, or insubordinate behaviour (such as 
the refusal to follow reasonable instructions) 

 misused or caused damage to University premises or property, including damage to 
materials, furniture, equipment belonging to the University staff or students (and 
including misuse of the worldwide web, for example for pornographic purposes) 

 misappropriated any funds or assets of the University 

 committed a breach of the regulations, for example the assessment regulations, by 
committing an academic offence 

 abused the privacy of any confidential files of material (for example, unauthorized 
access to student records) 

 been found guilty of any criminal offence 

 engaged in fraud, deceit, deception, or dishonesty (for example, forging a signature) 

 failed to adhere to any additional Code of Practice, for example those relating to the 
usage of Library, learning resources and IT 

 failed to comply with a previous sanction or penalty imposed 
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 behaved in a way that brings the University into disrepute. 

 
Harassment: 
 
Harassment is any unacceptable behaviour such as unwelcome attention, intimidation, 
humiliation, bullying, and ridicule which targets an individual or a group and makes the 
continuation of work or study for the individual or the group unpleasant or impossible. 
Harassment includes sexual, racial, and harassment targeting disability, social class, or religion 
(this list is not exhaustive). 
Any unnecessary, unwanted, or unwelcome advances, attention or propositions; comments; 
persistent demeaning or offensive jokes; unwanted comments about appearance; and 
degrading text messages on computer screens or elsewhere is considered as harassment. 
Harassment is taken seriously because it often occurs between people of unequal status and 
the harassed may face demands in exchange for favours, e.g., promises of better grades, or 
promotions. 
The University will ensure that all the staff and students know the steps which will be taken to 
deal with such issues. 
Anyone who believes that they are the subject of either harassment or bullying in any form 
should report their concerns to their Academic Advisor, or to a senior member of the student’s 
Faculty or a senior officer of the University. 
Formal action: If, despite the intervention of the Advisor, the harassment persists, or an incident 
is sufficiently serious, the individual should put a complaint in writing, and pursue the formal 
complaints procedure. 
 

Student Disciplinary Procedures 
 
Any breach of this Code of Conduct will be dealt with as appropriate under Student Disciplinary 
Procedures. This is a serious matter and any student subjected to it is advised to seek 
assistance from the concerned persons. 
A Student Disciplinary Committee, composed of three members (academic and administrative 
staff) and a representative of the Faculty concerned, shall be established by the Vice Chancellor 
in order to investigate students’ violations. 
 
Student Disciplinary Procedure (Stage 1) Preliminary Investigation 
 
Any student, or indeed staff, who has reason to believe that the Code of Conduct has been 
infringed must immediately notify the Pro Vice Chancellor of Student Affairs (PVCSA). 
Acknowledgement will be given to the complainant and the student will be notified. An 
investigating person (social worker or other nominee of PVCSA) shall be designated to 
investigate the alleged breach of the Code. Following the preliminary investigation, the PVCSA 
will decide whether to recommend to the Vice Chancellor that the student be suspended from 
the University. Where the conduct is likely to amount to criminal activity, the Vice Chancellor will 
normally ask the police to pursue the case (and suspend the University procedures). 
If the Vice Chancellor is consulted at this stage, or the student has already had a written 
warning, then the case must proceed to Stage 3. The Vice Chancellor must determine whether 
suspension is necessary and notify the student as soon as possible. 
 
 



         Student Code of Conduct Policy and Procedures  
 

 

 

4 | P a g e  

 

Student Disciplinary Procedure (Stage 2) 
 
Following Stage 1, a meeting will be held between the student (who may be accompanied by a 
friend) and the PVCSA, to consider the report of the First Stage and whether a formal hearing 
by the Student Disciplinary Committee is necessary. The meeting minutes will be taken and 
kept for reference. 
If the offence is admitted, the PVCSA will, depending on the severity of the offence, issue an 
oral or written warning that will be noted on the student’s record or recommend to the Vice 
Chancellor that the student be suspended or excluded. Reasons must be given to the student in 
writing. 
If the offence is denied, the matter will be referred to the Student Disciplinary Committee if the 
offence is so serious that exclusion or suspension may be considered. Alternatively, a formal 
Hearing may be held at which all relevant persons are present (including where relevant, 
witnesses who may be questioned), and all relevant information is received (written and oral 
evidence). (If the student does not attend, the assumption will be that the offence is denied and 
it will proceed direct to Stage 3). 
 
After the Hearing 
If the allegation is judged proven, the PVCSA will determine the penalty, (a formal oral or written 
warning; a recommendation for suspension, or a recommendation for exclusion) after taking into 
account the student’s disciplinary record. 
If the allegation is judged not proven, the student will be notified, no action will be taken and no 
record kept. 
 
Student Disciplinary Procedure (Stage 3) 
 
The student will receive notice in writing, together with details of the alleged offence. He/she 
must be informed that they may bring evidence and/or call appropriate witnesses, who must 
also be formally notified. The student may be accompanied by a friend or student 
representative. If he/she wishes to be accompanied by a person from outside the University 
(e.g. a member of their family) then the consent of the Chair of the Committee must be 
obtained. The Committee will receive a written statement of the allegation, the report of the 
preliminary investigation and a written statement from the student. The Committee will receive 
written and oral evidence in the presence of the student (and accompanying person). The 
student will then be invited to give or present written or oral evidence and call witnesses. After 
all the evidence has been heard, both parties (i.e. complainant and student) will withdraw and 
the Panel will arrive at a decision which must be notified in writing. 
If the allegation is judged proven (on the balance of probabilities) then the Committee will 
determine the penalty, taking into account the student’s disciplinary record, and inform the 
student of the decision. 
Penalties available include an oral or written warning concerning the student’s future conduct; a 
recommendation to the Vice Chancellor that the student be suspended or excluded 
permanently; an order that the student makes good as appropriate (for example repair of 
damage to property, funds, etc.). 
If the allegation is found to be not proven, no further action will be taken, and the student will be 
notified. 
 
Appeal to the Vice Chancellor 
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After the decision is notified, and within five working days, a student may appeal, in writing, 
against the outcome of a Student Disciplinary Hearing. If the appeal letter casts doubt on the 
decision reached by the Student Disciplinary Hearing, then further consideration may take 
place. If the proposed penalty is anything other than permanent exclusion or expulsion, the Vice 
Chancellor will hear the appeal. If the proposed penalty is exclusion or expulsion, then an 
Appeals Panel will be formed, chaired by the Vice Chancellor. The student (accompanied if 
wished), will be provided with a report of the Student Disciplinary Hearing and will attend the 
Hearing and address the Appeal Panel. Additional witnesses may be called who will be subject 
to cross-examination. They will be required to withdraw and the Panel will consider its decision. 
The final outcome will be advised to the student within five working days. 
 
Note: The Vice Chancellor is empowered to suspend the student at any stage of the process, if 
it is in the best interest of the student or the University, pending the outcome of the procedure, 
for example if the offence occurs during a field trip or placement. It should be noted, that a 
penalty imposed for student discipline may impact on professional practice, i.e. regarding the 
relation between misconduct and fitness to practice. Procedures may be suspended pending 
any police or criminal investigation, but this does not preclude the University from taking its own 
action. 


